‘( VEDA CONSULTING

JELIVERING VALUE

October 24, 2018
Ms. Abhilasha Nagar

C/O Yudhister Gupta
23/123, C.H.B, Pal Road,
Jodhpur-342008 , Rajasthan, India

EMPLOYMENT CONTRACT
Dear Abhilasha,
Welcome to Team Veda!

We are pleased to offer you appointment as Office Executive in our Company. You will be positioned at
Jodhpur and working for the client. The terms and conditions of your appointment are given below:

1. You will be paid an annual salary of Rs. 180,000/- (One lac eighty thousand only) till February 2019 and
from March 2019 onwards you will be paid Rs. 216,000 ( Two lac sixteen thousand only ) which
includes all your perquisites and allowances.

2. Your working hours till February 2019 would be 9.30 AM to 3.00 PM.
3. The breakup of the salary is detailed in the annexure.

4. This offer of appointment is effective from October 26, 2018.

For Separation/Termination the following Terms and Conditions will hold:

4.1. Either party may terminate the services with 1 months’ notice without assigning reasons.

4.2. Notice period is meant to ensure completion of jobs already taken, transfer ongoing jobs, smooth
transition and provide for time to get suitable replacement. Failing to fulfil this commitment and
purely at the discretion of the employer, for any risk whatsoever, the employee will be required to
pay to the employer, on demand, a sum not exceeding 3 (three) months’ or 1 (one) month’s basic
salary, as the case may be, as was being received by the employee at the time of said notice, as
compensation. In the same manner, if the employer wants to dispense with the services of the
employee, both notice period and compensation clauses apply to employer.

4.3. Notwithstanding anything to the contrary contained herein, the Company shall be entitled to
forthwith terminate your appointment without any notice or payment of any kind whatsoever in lieu
of notice or otherwise in case of:

4.3.1.Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in
attendance or other misconduct or neglect of duty, or incompetence in the discharge of duty on
your part of the breach of any of the terms, conditions and stipulations contained herein.

4.3.2.The reconstruction or amalgamation of the Company whether by winding up of the Company
or otherwise.

5. Any information provided to the company in the application for job or during the course of your
employment was found wrong and you have intentionally provided wrong information.
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You will be governed by the Policies of the company as may be applicable to you from time to time.

You are liable to be transferred from one job to another job or from one department to another
department or from one establishment to another establishment if required by the Management. You
shall do such other work, which will be assigned to you by the Management from time to time. Any such
changes in assignment or transfer will not automatically entitled to any additional remuneration,
allowance, compensation, or other sum in respect thereof.

It is also expressly agreed to by and between us that the Company shall be entitled to loan or transfer
your services, provisionally for any duration or permanently, wholly or partly to any Company which is or
at the material time may be an associate, affiliate, successor, assigns or subsidiary or principal
contractor to, or the latter having a controlling interest in the said company.

Before preceding on an overseas assignment you will be required to give the company, a written
undertaking for dedicated services to the client, completing the work/project assigned and timely return
to resume work in India. The details of such assignments including reimbursement of necessary
expenditure will be communicated to you before your proceeding on such assignments.

While serving the Company, you shall give and devote the whole of your work day exclusively to your
duties with the Company and shall not engage yourself, directly or indirectly without prior consent in
writing of the Company with or without remuneration in any trade, business, occupation, employment,
service or calling which is similar to or the same as that carried out by the Company nor shall you
undertake any activities which are contrary to or inconsistent either with your duties and obligations
under this appointment or with the Company's interests.

This is a position of continuous responsibility and does not entail payment of extra time or overtime until
unless it is assigned in writing by the management.

You may be selected and sponsored by the Company for training assignments with company's
associates or other institutions in India or abroad. You will diligently and beneficially, take part in such
training and assignment. In such event, you will continue to serve the company after such training, for a
minimum period as may be stipulated.

You shall not, at any time during the continuance or after the termination of your employment hereunder,
divulge either directly to any person, firm or Company or use for yourself or another any knowledge,
information, formulae, processes, methods, compositions, ideas or documents, concerning the business
and affairs of the company or any of its dealings, transactions or affairs which you may acquire the
company or any of its dealings, transactions or affairs which you may acquire or have to your knowledge
during the course of and incidental to your employment.

All programs, system logins, manuals, literatures etc. developed by you while in company service will at
all times be deemed to be the sole property of the company. Also the company would, at all times have
the sole proprietary right in any new system which you may develop while in company’s service.

You shall obtain written permission from your immediate supervisor, as per the company policies, for any
studies giving full details of examination and duration. While following studies, the duties and
accountabilities of your job will not be compromised and the demand arising out of work will prevail over.

For the purpose of this clause, the expression "The Company" shall in addition to Veda Consulting and
Services, mean and include any firm, person or Company subsidiary to or affiliated to with Veda
Consulting and Services.

If any declaration given or furnished by you to the company in any document submitted for employment
proves to be false or if you have wilfully suppressed any material information, you will be liable to be
terminated without notice.

We request you to produce a proof of age, relieving letter from the previous employers, educational
certificates, 3 passport size photographs and proof of last drawn salary with a true copy of the same for
our records.



19. You are advised to keep all original certificates and passport with you all the time to enable you to
produce the same at short notice, if required for visa processing purposes.

20. This letter is governed by and shall be construed in accordance with the laws of India, and both parties
to this letter shall submit to the exclusive jurisdiction of the Indian courts. This letter contains the entire
understanding between the parties and supersedes all previous agreements and/or arrangements
relating to employment with the company. Any amendment or modification to this letter shall be made in
writing and signed by both the parties

21. As substantial amount of technical and other information will be obtained by you or will be available to
you, you will appreciate that any information so obtained must not be communicated directly or indirectly
to any person, firm or company. You will therefore be agreed to sign a Secrecy Agreement of Non-
Disclosure / Confidentiality and a Non-compete agreement.

Please confirm your acceptance of this appointment by signing and returning the enclosed duplicate
copy of this letter.

We duly hope that you will accept this offer and this will be a significant step towards a mutually beneficial
relationship. We look forward to you joining us and creating value.

For and on behalf of
Veda Search and Consulting Pvt. Ltd.

&
i
A
(o

Gorakh Tiwari

Managing Director

Acceptance:

I have read and understood and accepted the terms and conditions of employment. As desired, | will join the
company’s services w.e.f. October 26, 2018.

Signature: Name: Abhilasha Nagar

Date: Place:



ANNEXURE-I TO THE OFFER OF APPOINTMENT

Designation: Office Executive

Location: Jodhpur

Date of Joining: On or before 26.10.2018

Compensation plan ( till February 2019)

Sr.# Components Monthly Amount | Annual Amount
(Rs) (Rs)

1 Basic Pay 6,000/- 72,000/-
2. House Rent Allowance 3,000/- 36,00/-
3 Conveyance allowance 1,600 /- 19,200/-
4 Medical Allowance 1,250/- 15,000/-
5. Special Allowance 3,150/- 37,800/-

Total 15,000/- 180,000/-

From March onwards there will be a Rs. 3,000 PM ( INR Three thousand per month ) increase in your
special allowances.

Please note the following policies pertaining to your employment:

-If travel outside Jodhpur (by train or plane), travel allowance 750 rupee/day.
-If you need to stay in a Hotel outside Jodhpur, hand over the invoices for the hotel stay, max 1800 rupee/

night.

-Petrol fee if you use your own motorbike, based on how much you travel, but this will be around 80 rupees a
workday if in Jodhpur.
-Expenses for phone will be paid based on your expenses for the phone.
-Computer (laptop) from the company

All the expenses will be reimbursed after submitting the valid bill and subject to the approval of client on
monthly basis.
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;s . AISHWARYA
211 BALDEV NAGAR MASURIYA
1ODHPUR 342001
s, Wta il RABSTHAN,
Dear AISHWARYA b

We are pleased to offer -,ruulem loyment at QUESS Co i : ' :
g employmen rp Limited for 3 fixed period of emplw_mm-nper

DEPUTATION:

Tfou are deputed to 581 CARDS AND PAYMENT SERVICES PVT LTD under this Contract. The terms of
employment Is exclusively with QUESS, the employee shall never be deemed to be the employee of the
client, where you have been deputed under this Contract,

You will with effect fram SEP 17, 2018 be deputed by QUESS, to work at client’s office / premisesat any
of their locations.

During the course of your contract,youcan be transferred to a location within the territory of india as
and required by Quess for rendering the services under this contract

TENURE:
The term of your Contract sh

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the
you are being employed terminates before your Contract end pgrind, this Contra

with the project / work.

all be valid from SEP 17, 2018 to MAR 16, 2019,

avent of the project [ work / deputation for whic!
et shall be coterminou

L M

vou are required to work at client's location at JODHPUR.

POSITION:
You are appointed as BRANCH RELATIONSHIP EXECUTIVE.
REMUNERATION:
ek Foge 1
o Confidentia? Oiffer Ne Q51 356387 | |
SR eses Elwﬁuﬂs Corp Limited (Formerly IKYA Human wiﬂﬁ:ﬂﬂm
3/3/2, Bellandur Gate, Sanj2puT Road, Bangalore - 560103, Karmataxs,

hittp//:www.quessco
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The details of your salary break up with components are as per the enclosure attached herewith
EXTENSION: -

Unless otherwise notified to you in writing this co '
ified : ntract of employment would be valid ¢ ]
Ei:;n;llheddgfzgsyou joining QUESS: This'contract may be considered Tor an extension ﬁep:‘:;:: ;::Dui-:
an 's pequiraments. The extension of contract considere
[ period would be considered on fresh
ausuzgrﬁeed hgtween -,ruq and QUESS through a separate mutually executed contract of Emphy::::
shall infarm you in writing of the extension requirements, )

WORKING HOURS:

\f:lu;t will follow the wgrkilng hours of the client where you will be deputed. You may have to work on
.rt.hu 5;1 based on the client's requirement. Your attendance will be maintained by the Reporting Officer of
& client, which needs ta be mandatorily sent to the contact person 3t QUESS within the cut-off date as
mutually agreed for pay-roll processing. :

TERMINATION & SUSPENSION:

At the time of termination of the employment aither due to termination by elther you or the Company
or upon the lapse of the term of employment, if there are any dues owing fram you to the Company, the
same may be adjusted against any monies due to you by the Company an account of salary including
bionus or any other paymeant owned to you under the terms of your employment.

During the tenure of your Contract, any deviation or misconduct in any form that were nioticed by the
company or if there are any breach of internal palicies orany regulation that was mutually agread to be
complied with, QUESS or principal employer has the rights and authority 12 suspend your services until
you are notified to resume work in writing. QUESS reserves all such right to withheld full or a portion of

your salary during such suspension period.

NOTICE PERIOD:

i the eventuality if you wish to separate from the oreganization you will need to give 30 day's notice in
writing. The Contract can be terminated at the discretion of QUESS subject to 30 day's notice.

h of code of conduct, misbenhavior or indiscipline etg; then in siich tases, GUESS

However due to breac :
Iy without giving notice period.

will have / reserve rights 10 terminate immediate

INDEMNITY:
Client entrusted to you i the due discharge

you shall be responsible far protecting any property of the
lass of any kind to the sald property.

pf your duties and you shall indemnify the client if there Is.a

CODE OF CONDUCT:
y act subversive of discipling in the course of your duty/fies for the Client

you shall not engage inan LSS
snization or outside it, and if you were at any time found indulging in sueh

gither within the Client's 0T
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. the Company shall reserve the right 10 initiate disciplinary action as is dee S B et
Yo

HOLIDAYS:
You will be entitled to paid holidays in a year as notified by the company from time to tine
ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official communication t
the co mpany shall be the registered address of the company. The address of communication and m:ri .
of notice and ather official communication is the address sel out as above and your present n‘.sident::;
address namely. In the event there is a change in your address, you shall inform the same in wiriting to
the Management and that shall be the address last furnished by you, shall be deemed to be sufficient
for communication and shall be deemed to be effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency.
I_{ on such verification it is found that you have furnished wrong information or cancealed any matecial
information your services are liable to be terminated.

ABSENTEEISM:

You should be regular and punctual in your attendance. if you remain absent for 5 consecutive working
days or mare without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5
consecutive working days or more it shall be deemed thiat you have voluntarily abandonment your
employment with the company and your services are lizble to be terminated accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in relation 1o
conduct, discipline and other service conditions which will be deemed as Rules, Regulation and order

and shall form part and parcel of this letter of appointment,

OTHER TERMS OF CONTRALT:

mentioned above, you are also governed by the standard
p Manual). The combined rules and procedures as
d employment rules and you are required to read both

in addition to the terms of appointment
employment rules of QUESS (as per Associal
contained in this letter will constitute the standar

of them in conjunction.

JURISDICTION:

Notwithstanding the place of working or placement or the normal or usual residence of the emplayee

a
Ty Canfitfentiol Offer Mo ; Q51386387 Page
This i a system generated ke e ]
Limited (Formerly IKYA Human Capita tions
Jagtad : Bangalore - 560103, Ka rrataks, india

4/3/2, Bellandur Gale, Sarjapur Road,
e it/ /2w, quessCOrp.com | Toll Free No: 1800-1088-999



DEEMED CANCELLATION OF CONTRACT:

Tl'h.elt'untraﬂ stands cancelied and revoked if ¥ou do not repart 1o duty within 3 days from the date of
Joining & your act will be construed as dee med and implied rejection of the offer of emplayment from

Your side; hence no obligation would arite an the part of the company in lieu of sueh Employment
Contract issuad, .

You shall report to wark onSep 17 2018 at the clients place.
¥ou are requested to bring the following documents at the time of joining:

. Educational Certificates

- Experience Letter / Relieving letter
. Latest month pay slip

- Photo 1D proof

Address Proof

3 passport size photographs

. PANcard

. UAN Card

. Aadhaar Card

WDl LY L RS

Here's wishing you the very best in your assignment with us and as a token of your uruderstandmg aml,-l
accepting of the standard terms of employment, you are requested to sign the duplicate copy of this

letter and return to us within a day.
With warm regards,

For QUESS Corp Limited.

e

Tej Hans Raj Singh .
Vice President-Operations | Staffing

. iy
ioned terms and conditions of the Contract. | voluntari
nderstood the above menticne : 12
iy rsa{i:mn: .]Ihave received Quess's Associate Manual and | shall abide to the terms and conditions
accept the }

M i mendm from time to time.
: rein and any amendments ; : (e -,
ent:rc:r;:d tnge mentioned terms and conditions will come in force from your date of joining,in cas
A ga

deed and accepted by
1] tance recelved befare the first salary it would be deemed as acknowledg cept
o gcceptan

you on receipt of your first salary.
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Annexure A

Cumggngﬁﬂ Sheet
Offer No: Q51385387
Designation: branch relationship executive

Assoclate Name: AISHWARYA
Location: JODHPUR

_%::_:::;iw Rs. Monthly Pay Rs. Annual Pay
: 5798 69576

| House Rent Allowance 2319 27828

_City Compensatory Allowance 1169 14028

| Statutory Banus 583 6996

. Gross Saiary 9869 118428
Employer's Contribution )
Employer Pf 754 9048
Employer Esi B 469 5628

_ Total Contribution - 1223 14676
Cost to Company: [CTC) 11092 133104
Deduction: (Subjected to change) m_ 1 I
Provident Fund B96 8352

__Employee Esi 173 2076
Total Deduction 869 10428

| Net Take Home 9000 108000

b

Tej Hans Raj Singh
Vice President-Operations | Staffing

teya Confidentisi
This s a system generated letter

3/3/2, Bellandur Gate, 5a fjapur Roa
http/ fowww. quEesSCOrR.Eom | Tall

Biffar No : 51386347

Solutions)
corp Limited (Formerly IKYA Human Capital .
e d, Bangalors - 560103, Karna taka, Indla
Free No: 1800-1088-939
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Quess

Page 5
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Date: Sep 13, 2018
Offer No - Q$1386390
T DEEKSHA SINGHAL

18/237 CHOPASANI HOUSING BOAD
JODHPUR 342002
RAJASTHAN

FIXED TERM EMPLOYMENT CONTRACT

Dear DEEKSHA SINGHAL

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of employment as per
the following terms:

DEPUTATION:

You are deputed to SBI CARDS AND PAYMENT SERVICES PVT LTD under this Contract. The terms of
employment is exclusively with QUESS, the employee shall never be deemed to be the employee of the

cliant, where you have been deputed under this Contract.

You will with effect from SEP 17, 2018 be deputed by QUESS, to work at client’s office / premises at any

of their locations.

During the course of your contract,youcan be transferred to a location within the territory of indiz as
and required by Quess for rendering the services under this contract

TENURE:

The term of your Contract shall be valid from SEP 17, 2018 to MAR 16, 2019.

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for which
you are being employed terminates before your Contract end period, this Contract shall be coterminous

with the project / work.

LOCATION:

You are required to work at client’s location at JODHPUR.

POSITION:

You are appointed as BRANCH RELATIONSHIP EXECUTIVE.

REMUNERATION:

iys Confidentiol Offer No : Q51386390 Foge 2
Trot v & system penerated letter
QUESS Corp Uimited (Formerly IKYA Human Capital Solutions)
31312, Beitandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
bttp// wwrw uesscorp.com | Toll Free No: 1800-10838-939

Scanned by CamScanner
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act/s, the Company shall reserve the right to initiate disciplinary action as is deemed fit against you

HOLIDAYS:

You will be entitled to paid holidays in a year as notified by the company from time to time.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official communication to
the company shall be the registered address of the company. The address of communication and service
of notice and other official communication is the address set out as above and your present residential
address namely. In the event there is a change in your address, you shall inform the same in writing to
the Management and that shall be the address last furnished by you, shall be deemed to be sufficient
for communication and shall be deemed to be effective on you.

BACKGROUND VERIFICATION:

ur back ground verified directly or through an outside agency.

The company reserves the right to have yo
have furnished wrong information or concealed any material

If on such verification it is found that you
information your services are liable to be terminated.

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working
s or more without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5
more it shall be deemed that you have voluntarily abandonment your
are liable to be terminated accordingly.

day
consecutive working days or
employment with the company and your services

RULES AND REGULATIONS:

gulations framed by the company from time to time in relation to

You shall be bound by the Rules & Re
conditions which will be deemed as Rules, Regulation and order

conduct, discipline and other service
and shall form part and parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

tioned above, you are also governed by the standard
te Manual). The combined rules and procedures as
loyment rules and you are required to read both

In addition to the terms of appointment men
UESS (as per Associa

employment rules of Q
| constitute the standard emp

contained in this letter wil
of them in conjunction.

URISDICTION:

JURISDICTION:

Notwithstanding the place of working or placement or the normal or usual residence of the employee

tieyo Confidenticl Offer No: Q51 386390 Poge 3
This is @ system generated letter
QUESS Corp Limited (Formerly |
3/3/2, Bellandur Gate, Sarjapur Road, B

http//:www.quesscorp.com | T

KYA Human Capital Solutions)
angalore - 560103, Karnataka, India
oll Free No: 1800-1088-999
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concerned or the place where this instrument is signed or executed this Contract shall only subject to
the jurisdiction of the High Court of Judicature of Karnataka at Bangalore and its subordinate Courts,

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the date of
joining & your act will be construed as deemed and implied rejection of the offer of employment from

your side; hence no obligation would arise on the part of the company in lieu of such Employment
Contract issued.

You shall report to work on Sep 17 2018 at the clients place.

You are requested to bring the following documents at the time of joining:

Educational Certificates
Experience Letter / Relieving letter
- Latest month pay slip

. Photo ID proof

. Address Proof

- 5 passport size photographs

. PAN card

. UAN Card

Aadhaar Card

LCooNOOTULDWNR

Here's wishing you the very best in your assignment with us and as a token of your understanding and

accepting of the standard terms of employment, you are requested to sign the duplicate copy of this
letter and return to us within a day.

With warm regards,

For QUESS Corp Limited.
e

Tej Hans Raj Singh
Vice President-Operations | Staffing

I'have read and understood the above mentioned terms and conditions of the Contract. | voluntarily

accept the same. | have received Quess's Associate Manual and | shall abide to the terms and conditions
mentioned therein and any amendments from time to time.

All the above mentioned terms and conditions will come in force from your date of joining,in case of
no acceptance received before the first salary it would be deemed as acknowledged and accepted by
you on receipt of your first salary.

............................................
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Ahnexire A
Compensation sheat
Offer No: Q41386190 Assockate Hame! DEFKSHA SINGHAL
Deslgnation: branch relationship executive Location: JODHPUR
I Pay Heads | s, Monthly Pay ; fis, Annual Pay ’
, Basic Salary N794 | 69576 !
[ House Rent Allowance 2319 | 27428 ‘
| City Compensatory Allawance 1169 s 140724
| Statutory Bonus 583 } 6996
| Gross Salary | 9869 | 118422
Employer's Contribution | f : —
- Emplayer Pf 7594 | 9044 |
Employer B4 469 I 5628 I
Total Contribution 1223 4 - 14676
Cost to Company: (CTC) 11092 | 133104
Deduction: (Subjected to change) i i o
Provident Fund . 696 - 8352 |
Employee Es | i RYES | 78
Total Deduction B B 869 | 10428
| Net Take Home | 9000 Bl 108000 |
N s,
o
Tej Hans Raj Singh
Vice President-Operations | Staffing
y Offer Hio - (151386390 Nos:
wyo Coniden’® perated letter
. rly IKYA Human Capital solutions)

‘ QUIESS Corp Limited (Forme

1/3/2, Belandur Gate, Sarjagrr Noad, Bangalors - S60103, Karnataka, tndia
e/ [ oo GUESSEDIP.EOM | Toll Fres Mo 1800-1088-993
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f Date: Sep 13, 2018 5%
- Offer No : Q51386380
' DIMPLE
C 59 1ST EXT. KAMLA NEHRU NAGAR
JODHPUR 342008
RAJASTHAN

FIXED TERM EMPLOYMENT CONTRACT
Dear DIMPLE

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of employment as per
the following terms:

DEPUTATION:

You are deputed to SBI CARDS AND PAYMENT SERVICES PVT LTD under this Contract. The terms of
employment is exclusively with QUESS, the employee shall never be deemed to be the employee of the
client, where you have been deputed under this Contract.

You will with effect from SEP 17, 2018 be deputed by QUESS, to work at client's office / premises at any
of their locations.

During the course of your contract,youcan be transferred to a location within the territory of india as
and required by Quess for rendering the services under this contract

TENURE:

The term of your Contract shall be valid from SEP 17, 2018 to MAR 16, 2019.

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for which

_you are being employed terminates before your Contract end period, this Contract shall be coterminous

with the project / work.

LOCATION:

You are required to work at client's location at JODHPUR.
POSITION:
You are appointed as BRANCH RELATIONSHIP EXECUTIVE.

. REMUNERATION:

" Ikya Confidentiol - ' ' Offer No : Q51386380 !
This s a system generated letter. : ' ‘ " Page 1
- QUESS Corp Limited (Formerly IKYA Human Capital Solutlbns)
.3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, Indi
http//:www.quesscorp.com | Toll Free No: 1800-1088-599 b
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The details of aw ‘ ‘
; T YOur selaty bfeak up with components are as per the enclosure attached hérewith,
EXTENSION: -

~ Unles is i in wri
i :hztgsxﬁfygztggfnc:nto (;18: in writing this contract of employment would be valid MAR 16, 2019
hent s QUESSs et g SS. This cont.ract may be considered for an extension depending on the
e butiet (z) 3 emdents. Tl1e extension of contract period would be considered on fresh terms
SESS shal itorm y . an ' QUESS through ? separate mutually executed contract of employmerit.
you in writing of the extension requirements.

WORKING HOURS:

ours of the client where you will be deputed. You may have to work on
ained by the Reporting Officer of

QUESS within the cut-off date as

You will follow the working h
shifts, based on the client's requirement. Your attendance will be maint

the client, which needs to be mandatorily sent to the contact person at
mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

nation by either you or the Company

owing from you to the Company, the
including

At the time of termination of the employment either due to termi

or upon the lapse of the term of employment, if there are any dues
same may be adjusted against any monies due to you by the Company on account of salary

bonus or any other payment owned to you under the terms of your employment.

or misconduct in any form that were noticed by the

company or if there are any breach of internal policies or any regulation that was mutually agreed to be
complied with, QUESS or principal employer has the rights and authority to suspend your services until
you are notified to resume work in writing. QUESS reserves all such right to withheld full or a portion of

your salary during such suspension period.

During the tenure of your Contract, any deviation

NOTICE PERIOD:

ganization you will need to give 30 day's notice in

h to separate from the or
on of QUESS subject to 30 day's notice.

In the eventuality if you wis
d at the discreti

writing. The Contract can be terminate
sbehavior or indiscipline etc, then in such cases, QUESS

each of code of conduct, mi
eriod.

However due to br
ghts to terminate immediately without giving notice p

will have / reserve ri

INDEMNITY:

ing any property of the Client entrusted to you in the due discharge

you shall be responsible for protect
fy the client if there is a loss of any kind to the said property.

of your duties and you shall indemni

' CODE OF CONDUCT:
e of discipline in the course of your duty/ies for the Client

"Y'ou shall not engage in any act subversiv
tside it, and if you were at any time found indulging in such 7

i ‘éi}thér within the Client's organization or ou

Scanned by CamScanner



NS - Qu .
act/s, the Company shall reserve the fight to Initiate g x ESS |
: ate disgy ‘ '

Plinary action

asi B :
HOLIDAYS: $1s deemed fiy against you,
- You will be entitled to paid holidays in a year as MOtfied by the co f
Mpany from time to time
ADDRESS FOR COMMUNICATION: '

The address of communication for the purpose
the company shall be the registered address of the company, Th

of notice and other official communication is th S
address namely. In the event there is a change
the Management and that shall be the address
for communication and shall be deemed to be ef

in your address, s N
last furnished b :
fective on you,

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or throu
If on such verification it is found that you have furnished wron

gh an outside agency.
information your services are liable to be terminated.

g information or concealed any material

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working
days or more without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5
consecutive working days or more it shall be deemed that you have voluntarily abandonment your
employment with the company and your services are liable to be terminated accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in relation to
conduct, discipline and other service conditions which will be deemed as Rules, Regulation and order
and shall form part and parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

in addition to the terms of appointment mentioned above, you are also governed by the standard

employment rules of QUESS (as per Associate Manual). The combined rules and procedures as

contained in this letter will constitute the standard employment rules and you are required to read both
of them in conjunction.

- JURISDICTION:

! Notwifhstanding the place of working or placement or the normal or usual residence of the employee

lkyc; Confidential Offer No : Q51386380 , Pag‘e 3
s @ syst nerated letter .
e, " QUESS Corp Limited (Formerly IKYA Human Capltal Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, india
 http//:www.quesscorp.com | Toll Free No: 1800-1088-999
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concerned or the place whore this m-'uun‘u nt |
. i aht s

 the jurisdiction of the High ¢ signed of ey ;
the J oflhglhgh Court of Judicature of gar OF executed this Contract shall anly subject to

Karnataba at G

DEEMED CANCELLATION OF cONTRACT;

: 1 % . p )/f I ( 1

’1 e
tr( ti g , ["( “()n W()Ul(' d”s(? on th(,‘ Hi!” (Jf ”lL’ tmnp.‘my f!l ”1’(1 ()’ "H('h fﬂ '
. alc $§11] Oy’nent

You shall report to work on Sep 17 2018 at the clients place
You are rgquested to bring the following documents at the time of joining:

1. Educational Certificates

2. Experience Letter / Relieving letter
3. Latest month pay slip
4. Photo ID proof
5. Address Proof
6. 5 passport size photographs
7. PAN card

8. UAN Card

9. Aadhaar Card

nment with us and as a token of your understanding and

Here's wishing you the very best in your assig
d to sign the duplicate copy of this

accepting of the standard terms of employment, you are requeste
letter and return to us within a day.

With warm regards,

For QUESS Corp Limited.
e

 Tej Hans Raj Singh
Vice President-Operations | Staffing

e read and understood the above mentioned terms and conditions of the Contract. | voluntarily

| hav
e Manual and I shall abide to the terms and conditions

accept the same. | have received Quess's Associat

mentioned therein and any amendments from time to time.
All the above mentioned terms and conditions will come in force from your date of joining,in case of

_}no acceptance received before the first salary it would be deemed as acknowledged and accepted by
you on receipt of your first salary. e

NGME asevrecssessesssiossasesassas

‘Place:..i.i PRI T B TR T

| Sca'nned"by CamS‘c‘én'n‘é'r |
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QueEss

Annexure A

Compensation Sheet.

Offe
D(f} ;gtf‘\l::ion‘db?,aﬁaﬂo Assoclate Name: DIMPLE
signation: branch relationship executive Locatlon: JODHPUR

ay Hes o -

By Hends v Rs. Monthly Pay fs. Annual Pay

 Basic Salary___ Sl 5798 69576

_House Rent Allowance | 2319 27828

.__C‘lyCOmpensatowAllowanco . C169 14028

Statutory Bonus__ o 583 6996
T ' 9869" , ' 118428

Gross Salary

“Employer's Contribution 9048

“EmployerPf P 4 048
T I 60|02
e e e [T ’ 1223 ] A 14676 -

Total Contl_rlbutlon e
R 1092 | 133104

_ Cost to Company: (CTC) I
Deduction (Subjected to changg ,,,,, I —
| Provident F Fund | [: [ E— 8352 .
__Employee Es Bst 173 2075 e i
869 B 10428“, R

000 7108000

Total Deductlon e
“NetTakeHome L. ELU

ELs

Tej Hans Raj Singh
Vice President-Opera

tions | Staffing

4 ‘Ikya Confdentfal Offer No : ; .
This is a system generated letter , ek 051386380 : Page §
QUESS Corp Limited (Formerly IKYA H '
uman Capital So
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560133 Kam;?::(:nﬂm
- a

http//:www.quesscorp.com | Toll Free No: 1800-1088-999
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QUESS

SHIKHA SHARMA
SR NG 45703 ARIUN ENCLAVE
IODHPLR 342013

RAJASTHAN

location within the territory of india as
s contract

vork / deputation for which
ntract shall be coterminous




05e of service of notice and other official communication to
{the company. The address of communication and saryige
N s the address set out as above and your present residential
Nge in your address, you shall inform the same In writing to

- address last furnished by you, shall be deemed to ba sufficiant
d to be effective on you.

 have your back ground verified directly or through an outeide agency.

hat you have furnished wrang Information or concealed any material
e to be terminated,

'unr.'t h.vnﬂr.aflmlanw If you remain absent for 5 consecutive working

: oF prior permissian or if you over stay sanctioned feave beyond 5
or mari.- it shall be deemed that you have voluntarily abandonmeant your
pany and your sewmamllahlt to be terminated accordingly.

h‘f th’E RHIES Et R\!gutaﬂunrfrw by the company from time to time in relation to
Whiﬂh ﬁ_iﬂ‘illr'ﬁl!"deemzﬂ as Rules, Regulation and order

ST ] [V b

G he standard
on to the terms of appeintment mnﬂilumdm mmal.m governed by t
ent rules of QUESS (as per Associate Manual). The combined rules and procedures as
r!d in thfs latter will constitute the standard em#tmﬂneﬁn:ﬂ!ﬁand you are reguired to read both

- JURISDICTION: .

e I lcsianca of the smplovee
Notwithstanding the place of working or placement or the narmal or usual residence of the employe

" l I Page d
ikyo Canfidentiol e :
' gyatim ganaritod letter o
Tirls v @ wysrem g uum PR Y timan wio)
3/3f2, Bellandut Gate, Sarjapur Rosd, Bangs 560103, india
huip//: wwawum“mltdrm No: 1800- g



nless otherwise notified to you in writing this contract of employment would be valid MAR 16, 2010
~frem the date of you joining QUESS. This contract may be considered for an extension depending on the
- tlient and QUESS's requiremants. The extension of tontract perind would be considered on fresh terms
#% agread between you and QUESS through a separate mutually executed tontract of employment
 QUESS shiall inform you in writing of the extension requinsments

""'H'" “ﬁ" follow the working hours af the client where you will be deputed. You may have to work an
shifts, based on the client's requirement. Your artendance will be maintained by the Reparting Officer of
the-client, which needs 1 ba mandatorily sent to the contact person at GUESS within the cut-off date as

mutually agreed for pay-roll processing.

AL the time of termination of the employment either due to termination by sither you or the Company
or upon the lapse of the term of employment, I there are any dues owing fram you 10 the Company, the
same may be adjusted against any monies due to you by the Company on account of salary including
bonus or any other payment owned to you under the terms of your employment.

During the tenure of your Contract, any deviation or misconduct In any form that were noticed by the
comparny or If there are any breach of internal palicies or any regulstion that was mutually agreed (o be
‘complied with, QUESS or principal employer has the rights and authority to suspend your services until
you are notified to resume work in writing. QUESS reserves all such right to withheld full or a pertion of

your salary during such suspension periad,

in the eventuality if you wish to separate from the organization you will need to give 30 day's notice in
wrlﬁm. mmmmm termnated al the discretion of QUESS subject to 30 day's notice.

‘However due to breach of code of conduct, misbehavior or indiscipline etc, then in such cases, QUESS
Ve rights to terminate immediately without giving notice period.

 willhave / reserve right

11 por ﬁﬂ?mmwprﬂﬂ!‘t‘(ﬂf the Client entrusted to you in the due discharge
es and you shall indemnify the client if there is a loss of any kind to the said property,

ngage m@w@ﬁﬁmm j!ﬂr:"i:l'i-!n‘ﬂt*i,'.lFine- In the course of your duty/ies for the Client
LS 3 pioreulside it, and if you were at any time found indulging in such

L)
‘_L-!!,...'__, e




Annexure A

“U%ﬁs

Compensation Sheet
Offer No: QS1386383 Associate Name: SHIKHA SHARMA
Designation: branch relationship executive Location: JODHPUR
. Pay Heads = 1R Monthly Pay | g Annual Pay
| Pasicsalary ; | 5798 e
__House Rent Allowance | 2319 ' 27838 |
Em.r \l:u:um;:uzns.almr'n,|r Mlmwan{e : 1169 ! m}za |
|_Statutory Bonus | 583 ! 69% |
_GrossSalay : 9669 T
. _Employer's Contribution | . A, L=
| _Employer Pf =20 L N e
| _Employer Esi o e e JAES L L S
| Total Cuntrihutlnn —.. __1'_ 1223 14676
__Cost to Company: (CTC) — 3 11092 s
5 Deduction: {Subjected to cﬁapge} __,T s I
|_Provident Fund 696 = 5
Employee Esi 173 275
_Total Deduction 869 el -
__ Net Take Home i 108900 f
Tej Hans Raj Singh
Vice President-Operations | Staffing
m * Hﬁ-{'ﬁﬂ!ﬁl&l‘ Ao

m'mmm

ﬁﬂﬂéﬁirp tll‘ﬂIMIl'ﬂrmm IKYA Human Capital Solutions)
"“:""-' 7 Gate, Satfapur Rpad, Buvgalore - S50103, Kamataks, India
: 1 o m ]‘ Toll Free No: 1800-1088-990
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e notified to you in writing this contract of employment w *
ﬂfminhﬁmul.lﬁi This :ummﬂmwhemmlduedfnrm ension

nd QUESS's requirements. The extension of contract period would be co -” L
d between you and QUESS through 2 separate mutually executed mm

mm inform you in writing of the extension requirements.

 WORKING HOURS: -

You will follow the working hours of the client where you will be deputed. You may have to waork ol
shifts, based on the client's requirement. Your attendance will be maintained by the Reporting Officero
the client, which needs to be mandatorily sent to the contact person at QUESS within the cut-off date a
mutually agreed for pay-roll processing

TERMINATION & SUSPENSION:

At the time of termination of the employment sither due to termination by either you or the Cormpany
or upon the lapse of the term of employment, if there are any dues owing from you to the Company, the
same may be adjusted against any monies due to you by the Company on account of salary including
bonus or any other payment owned 1o you under the térms of your employment

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the
company or if there are any breach of internal pohicies or any regulation that was mutually agreed to be
complied with, QUESS or principal employer has the rights and authority to suspend your services until
you are notified to resume work in writing. QUESS reserves all such right to withheld full or a portion of

your salary during such suspension penod

NOTICE PERICD:

in the sventuality if you wish to separate from the organization you will need to give 30 day's notice in
wrriting. The Contract can be terminated at the discretion of QUESS subject to 30 day's notice.

Mowever due to breach of code of conduct, misbehavior or indiscipline etc, then in such cases, QUESS
will have / reserve rights to terminate immediately without giving notice period.

INDEMNITY:

You shall be responsible for protecting any property of the Client entrusted to you in the due w
of your duties and you <hall indemnify the client if there is a loss of any kind to the said property. -

IW in any act subversive of discipline in the course of your duw
M M{anmmmmdﬂwumﬂmﬂmh!ﬂ




L
T

"':.‘1-2-..
i to paid holidays in a year as notified by the company from time to |

1 PARAT IR I
'!ll-_’.l'_':;'-l.u-. AL i.;." *

ff_ - ress of communication for the purpose of service of notice and other official commiunical 1 ﬁr._

 thece ‘shall be the registered address of the company. The address of mmmlﬂlim | q
" ﬁm m'ld other official communication is the address set out as above and your present re
" address namely. In the event there is 2 change in your address, you shall inform the same hﬂ“ﬁ
“the Management and that shall be the address last furnished by you, shall be deemed to be sufficient
for communication and shall be deemed to be effective on you

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outsice agency.
1f an such verification it is found that you have furnished wrong information or concealed any material
information your services are liable to be terminatad

.II

g TN

You should be regular and punttual in your attendance. If you remain absent for 5 consecutive working
days or more without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5
consecutive working days or more it shall be desmed that you have voluntarily abandonment your
employment with the company and your servicas are hable 10 be terminated accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in relation to
conduct, discipline and other service conditions which will be deemed as Rules, Regulation and ord
and shall form part and parce! of this letter of appointment

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard
employment rules of QUESS (as per Associate Manual). The combined rules and procedures as
contained in this letter will constitute the standard employment rules and you are required to read both

n_?ﬂmn in conjunctian.
W the place of working or placement or the normal or usual residence of the er e yee

=gl .
.

Offer N - Q51386152 Page 3 _|||_-
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{ and revoked if you do not report to duty wi
hmﬂammdmmdh
" mohhttinn would arise on the part of the mwhm

to work on Sep 17 2018 at the clients place.

ted 1o bring the following documents at the time of joining:

1. Educational Certificates
i ‘2. Experience Letter f Relieving letter
3. Latest month pay slip
4. Photo 1D proof
S. Address Proof
6. S passport size photographs
7. PAN card
L_ 8. UAN Card
[ 9. Asdhaar Card
mmm the very best in your assignment with us and as a token of your understanding and
m of the standard terms of employment, you are requested to sign the duplicate copy of this

F latver and return to us within a day.
i With warm regards,
' For QUESS Corp Limited.

¥

 Tej Hans Raj Singh
. Vice President-Operations | Staffing

Ji'm read and understood the above mentioned terms and conditions of the Contract. | voluntaril
: : ﬂn same. | have received Quess's Associate Manual and | shall abide to the terms and conditions
" nent Mﬂ and any amendments from time to time
L J~ mm mentioned terms and conditions will come in force from your date nfw e
"ce received before the first salary it would be deemed as acknowledged and ad |

. Bt e ot of your first satary.

a

mltul'!:.... B T kﬂm\ﬂ""““; i

mtu: srmsamamimasisEassnanl

h;

e
L3



Assoclate Name: SWASTIKA KUMARI

tic tIIInch relationship executive

L Basic Salary
I | House Rent Allowance

Cl!."r Compensatory Alluwance
Statutory Bonus

 Employer's Contribution
L EmplnvEr Pt

Employer Esi

— e T

Tnl:a! Contribution
‘Cost to Company: [CTC)

Dedu:hnn (Subjected to change)

S,

_ Provident Fund
. Employee | Esi
Total Del:lur:tmn

Tej Hans Raj Singh
Vice President-Operations | Staffing

Rs. Munthfv Pay

Location: JODHPUR

5798
2319
1169

583
9869

696
173
869

27828

69576

MDIH
5996
11_543!____ i

8352

2076

10428
108000
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The details of your salary break up with components are as per the enclosure attached herewith.
EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid MAR 16, 2019
from the date of you joining QUESS. This contract may be considered for an extension depending on the
client and QUESS's requirements. The extension of contract period would be considered on fresh terms
as agreed between you and QUESS through a separate mutually executed contract of employment.
QUESS shall inform you in writing of the extension requirements.

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work on
shifts, based on the client's requirement. Your attendance will be maintained by the Reporting Officer of
the client, which needs to be mandatorily sent to the contact person at QUESS within the cut-off date as
mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the Company
or upon the lapse of the term of employment, if there are any dues owing from you to the Company, the
y be adjusted against any monies due to you by the Company on account of salary including
'other payment owned to you under the terms of your employment.

J nure of your Contract, any deviation or misconduct in any form that were noticed by the
Iy or if there are any breach of internal policies or any reguiation that was mutualiy agreed to be

iith, QUESS or principal employer has the rights and authority to suspend your services until
fied to resume work in writing. QUESS reserves all such right to withheld full or a portion of

g such suspension period.

u wish to separate from the organization you will need to give 30 day's notice in
an be terminated at the discretion of QUESS subject to 30 day's notice.

le of conduct, misbehavior or indiscipline etc, then in such cases, QUESS
0 terminate immediately without giving notice period.

cting any property of the Client entrusted to you in the due discharge
the client if there is a loss of any kind to the said property.

ve of discipline in the course of your duty/ies for the Client
ide it, and if you were at any time found indulging in such

.
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Q

act/s, the Company shall reserve the right to initiate disciplinary action as is deemed fit against you.

HOLIDAYS:

You will be entitled to paid holidays in a year as notified by the company from time to time.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official communication to
the company shall be the registered address of the company. The address of communication and service
of notice and other official communication is the address set out as above and your present residential
address namely. In the event there is a change in your address, you shall inform the same in writing to
the Management and that shall be the address last furnished by you, shall be deemed to be sufficient
for communication and shall be deemed to be effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency.
If on such verification it is found that you have furnished wrong information or concealed any material
information your services are liable to be terminated.

ABSENTEEISM:

ular and punctual in your attendance. If you remain absent for 5 consecutive working
out sanction of leave or prior permission or if you over stay sanctioned leave beyond 5
ing days or more it shall be deemed that you have voluntarily abandonment your
the company and your services are liable to be terminated accordingly.

by the Rules & Regulations framed by the company from time to time in relation to
and other service conditions which will be deemed as Rules, Regulation and order

appointment mentioned above, you are also governed by the standard
(as per Associate Manual). The combined rules and procedures as
titute the standard employment rules and you are required to read both

Offer No : Q51386388 Page 3
srmerly IKYA Human Capital Solutions)

oad, Bangalore - 560103, Karnataka, India
com | Toll Free No: 1800-1088-999
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concerned or the place where this instrument is s;

. gned or exe i
the jurisdiction of the High Court of Judicature of K SrleC s o

tract shall on| -
arnataka at Bangalore and i yodoiecrte

ts subordinate Courts.
DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not re
joining & your act will be construed as deemed and implie
your side; hence no obligation would arise on the part
Contract issued.

porjc to.duty within 3 days from the date of
d rejection of the offer of employment from
of the company in lieu of such Employment

You shall report to work on Sep 17 2018 at the clients place.

You are requested to bring the following documents at the time of joining:
1. Educational Certificates =
2. Experience Letter / Relieving letter
3. Latest month pay slip
4. Photo ID proof

5. Address Proof

6. 5 passport size photographs

7. PAN card

8. UAN Card

9. Aadhaar Card

Here's wishing you the very best in your assignment with us and as a token of your understanding aqd
-accepting of the standard terms of employment, you are requested to sign the duplicate copy of this
letter and return to us within a day.

ved Quess's Associate Manual and | shall abide to the terms and conditions

‘ mendments from time to time.
d terms and conditions will come in force from your date of joining,in case of

Scanned by CamScanner



exure A

 ppnesre

Comgensation Sheet
1386388 Associate Name: VAISHALI

offer No: @S :
Designation: branch relationship executive Location: JODHPUR
L VT S
M Rs. Monthly Pay Rs. Annual Pay |
Basic Salary 5798 69576
House Rent Allowance 2319 27828
City Compensatory Allowance 1169 : 14028
Statutory Bonus 583 6996

Gross Salary 9869 118428

Employer's Contribution /

Employer Pf l 754

Employer Esi

Total Contribution
‘7Cost to Company: (CTC)

9048

jon: (Subjected to change) |
nt Fund

verations | Staffing

Page 5

Offer No : Q51386388

erly IKYA Human Capital Solutions)
Road, Bangalore - 560103, Karnataka, India
com | Toll Free No: 1800-1088-999
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QUESS

Date: Sep 13, 2018
Offer No : Q51 186375
VARSHA TAK
H 121 UIT COLONY PRATAP NAGAR
JODHPUR 342001
RAJASTHAN
FIXED TERM EMPLOYMENT CONTRACT

Dear VARSHA TAK

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of employment as per
the following terms.

DEPUTATION:

vou are deputed to SBI CARDS AND PAYMENT SERVICES pVT LTD under this Contract. The terms of
employment is exclusively with QU ESS, the employee shall never be deemed to be the employee of the
client, where you have been deputed under this Contract.

vou will with effect from SEP 17, 2018 be deputed by QUESS, to work at client’s office | premises at any
of their locations.

During the course of your contract,youcan be transferred to a location within the territory of india as
and required by Quess for rendering the services under this contract

TENURE:

The term of your contract shall be valid from SEP 17, 2018 to MAR 16, 2019.

COTERMINOUS:

______———--——__-

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for which

you are being employed terminates before your Contract end period, this Contract shall be coterminous

with the project / work.

LOCATION:

A e —

vyou are required to work at client’s location at JODHPUR.

POSITION:

e —

You are appointed as BRANCH RELATIONSHIP EXECUTIVE.

REMUNERATION:

RENIUI L A ———

lkya Confidential Offer No : Q51386375 pPoge 1
This Is @ system generated letter _ .
QUESS Corp Limited (Formerly IKYA Human Capital solutions)

3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
httpﬁ:www.quesuimrp.mm | Toll Free No: 1800-1088-999



The details of your salary break up with components are as per the enclosure attached herewith

EXTENSION:

Unless otherwise nut?ﬁgdr to you in writing this contract of employment would be valid MAR 16, 2019
1.”}”.1 the date pf \I,ruu ]mr_nng QUESS. This contract may be considered for an extension depending on the
client and QUESS's requirements. The extension of contract period would be considered on fresh terms

as ﬂgtreed hfs.-tween you and QUESS through a separate mutually executed contract of employment.
QUESS shall inform you in writing of the extension requirements.

WORKING HOURS:
vou will follow the working hours of the client where you will be deputed. You may have to work on

shifts, based on the client's requirement. Your attendance will be maintained by the Reporting Officer of

the client, which needs to be mandatorily sent to the contact person at QUESS within the cut-off date as
mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the Company
or upon the lapse of the term of employment, if there are any dues owing from you to the Company, the
same may be adjusted against any monies due to you by the Company on account of salary including
bonus or any other payment owned to you under the terms of your employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the
company or if there are any breach of internal policies or any regulation that was mutually agreed to be
complied with, QUESS or principal employer has the rights and authority to suspend your services until

you are notified to resume work in writing. QUESS reserves all such right to withheld full or a portion of
your salary during such suspension period.

NOTICE PERIOD:

in the eventuality if you wish to separate from the organization you will need to give 30 day's notice in
writing. The Contract can be terminated at the discretion of QUESS subject to 30 day's notice.

However due to breach of code of conduct, misbehavior or indiscipline etc, then in such cases, QUESS
will have / reserve rights to terminate immediately without giving notice period.

INDEMNITY:

You shall be responsible for protecting any property of the Client __entrUsted to vnq Il:dth::ﬂ;vw
of your duties and you shall indemnify the client if there is a loss of any kind to the said property:

CODE OF CONDUCT:

A S

. ¢ vour duty/les for the Ceat =
vou shall not engage in any act subversive of discipline in the COUTs® .?*tﬁ';‘fﬂmmwm i
either within the Client's organization or outside it, and if you were at any, serss RRanee,
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auess

act/s, the Company shall reserve the right to initiate disciplinary action as s deemed it agal
| Against you

HOLIDAYS:

You will be entitled to paid holidays in a year as notified by the company from time to tine

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other officlal communication to
the company shall be the registered address of the company. The address of communication and service
of notice and other official communication is the address set out as above and your present residential
address namely. In the event there is a change in your address, you shall inform the same In writing to
the Management and that shall be the address last furnished by you, shall be deemed to be sulficlent
for communication and shall be deemed to be effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency.
If on such verification it is found that you have furnished wrong information or concealed any material
information your services are liable to be terminated.

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working
days or more without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5
consecutive working days or more it shall be deemed that you have voluntarily abandonment your
employment with the company and your services are liable to be terminated accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in relation to
conduct, discipline and other service conditions which will be deemed as Rules, Regulation and order
and shall form part and parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed b\_f the standard
employment rules of QUESS (as per Associate Manual). The combined rules and procedures as
contained in this letter will constitute the standard employment rules and you are required to read both
of them in conjunction.

JURISDICTION:

Notwithstanding the place of working or placement or the normal or usual residence of the employee
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DO e e O h I1 \ v v
\ ¢ :‘-.\ u,-lg.: 3::‘::: \:lui-w Ihis tnsteument s signed o exacuted this Contract shall only subject to
the rurisdiction ¢ Bh Court af udicature of Karnataka at Hangalore and its subordinate Courts,

OEEMEDR CANCELLATION OF CONTRACT:

e LoRtact stands cancelled and revoked if YOu do not report to duty within 3 days from the date of

R N\ . . ’
g & your act will be construed as deemed and impliad rejection of the offer of employment from
your side; hence no obligation would arlse

0N the part of th
Contrack sues. P the company In lleu of such Employment

You shall report to work on Sep 17 2018 at the cllents place,

You are requested ta bring the following documents at the time of jolning:

1. Educational Certificates

2. Experience Letter / Relieving letter
Latest month pay slip

Photo 1D proof

Address Prool

S passport size photographs

PAN card

UAN Card

Aadhaar Card

o

w »

Here's wishing you the very best in your assignment with us and as a token of your understanding and

accepting of the standard terms of employment, you are requested to sign the duplicate copy of this
letter and return to us within a day. :

With warm regards,

For QUESS Corp Limited.
R

Te] Hans Raj Singh
Vice President-Operations | Staffing

| have read and understood the above mentioned terms and conditions of the Contract. | val_unta_ﬂlg
accept the same. | have recelved Quess's Assoclate Manual and | shall abide to the terms and conditions
mentioned therein and any amendments from time to time. BT

All the above mentioned terms and conditions will come In force from your date of joining,in case of

no acceptance received before the first salary it would be deemed as a;knnwtudgdd and :ﬁﬁqﬁt&ﬂ by
you on receipt of your first salary.

Namﬂ-:"“ A R F A W i 51‘“‘1““:--mm-I--m---1------'1----'--4-4'3-
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PayMeads | Rs.MonthlyPay | Rs.AnnualPay
Basic Salary LU L 69576
_ House Rent Allowance | 381 27828
_City Compensatory Allowance 1169 | 14028
_ Swatutory Bonus | 7 S| = £996 -5
Gross Salary 9869 118428
_Employer’s Contribution |
Employer P l 754 9048
__Employer Esi { 469 5628
Tota! Contribution | 1223 14676
Cost to Company: (CTC) 11082 | 133104
Deduction: (Subjected to change) |
Provident Fund 696 8352
Employee Esi 173 2076
Total Deduction 863 10428
_ Net Take Home 9000 108000
2
Tq Hans nq Singh




